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NEW HIRE REPORTING - REPORTING REHIRED/RETURNING EMPLOYEES
Effective July 1, 2012 employers must report as a new hire any employee who “has not previously been
employed by the employer” or “was previously employed by the employer but has been separated from such
prior employment for at least 60 consecutive days.”

CHANGE IN THE UNEMPLOYMENT TAXABLE WAGE BASE
Effective with the filing of the report due April 30, 2012, for the quarter ending March 31, 2012, the taxable
wage base will change from $13,000 to $16,000.

OBTAIN SSNs AS SOON AS NEW EMPLOYEES START WORK
It is critical to the unemployment program to receive timely and accurate quarterly wage information, especially
in regards to Social Security Numbers (SSNs).  The accurate reporting of SSNs will avoid such situations as
wage and potential fraud cross match requests, claimant overpayment determinations, and/or calls or visits from
our field staff.  In addition, missing or incorrect wage information could result in a $100 penalty assessment.
Whether you receive SSNs on a W-2, I-9, or W-9, obtain it within 72 hours of your new employee’s hire date.

CHANGE IN HEALTH CARE CONTRIBUTION AMOUNT
Effective with the filing of the report due April 30, 2012, for the quarter ending March 31, 2012, the Health
Care Contribution amount will increase from $113.03 to $119.12 for each uncovered Full Time Equivalent
(FTE) above the current exempt FTE number of four.

If you have more than four (4) employees you must calculate whether you owe a health care assessment.  This
can be done through the Vermont Internet Tax and Wage System, using our on line FTE calculator or by
completing Form HC-1, which is mailed to you with the quarterly report.

RULES FOR REPORTING
The rules for Health Care Contribution reporting may be found on our Heath Care Reporting website on the
right at http://labor.vermont.gov/Default.aspx?tabid=1164 .  There you will also find resources to help facilitate
proper reporting.  Problems in the following areas continue to occur; please be mindful, improper reporting may
result in an assessment of a penalty and/or interest.

• ONE Report – ONE payment is required each quarter.  The Wage and Contribution Report is designed to
capture both Unemployment Insurance and Health Care Contributions due in one report.  Reporting is
always required, even if it is “zero”.

• Retaining records is required, even if you have a payroll service.  Employers must maintain records to
support health care reporting and includes, but is not limited to:  VDOL Declaration of Coverage forms;
documentation of hours worked and of enrollment in the plan you offer and pay a portion of.

• VDOL Declaration of Coverage forms must be completed annually by employees who are eligible but not
enrolled in the plan you offer and pay a portion of, or by all employees who meet the Health Care “Part-
time” or “Seasonal” definition.  All employers must use the mandated declaration VDOL Form HC-2.  More
information on part-time or seasonal, along with the mandated declaration, is available on line.
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